This cross-sectional study examined accelerated seconddegree (n = 117) and traditional (n = 71) baccalaureate nursing (BSN) graduates from a large, private, urban university in the mid-Atlantic United States regarding demographics, professional outcomes, and career satisfaction using an electronic survey. Results showed a statistically signifi cant diff erence in two professional development variables: plans to return for an advanced nursing degree and membership in nursing professional organizations. There was no statistically signifi cant diff erence in career satisfaction between accelerated second-degree and traditional BSN graduates. These fi ndings indicated that both accelerated seconddegree and traditional BSN graduates, despite matriculation in diff erent nursing curricular models, have similar professional outcomes and career satisfaction. [J Nurs Educ. 2015;54(3, Suppl.)
space, life span, and self-concept. Each life stage provides a developmental focus for the individual as the individual prepares, joins, and evaluates his or her work role.
Method Study Sample
The participants in the full study were selected randomly from alumni of a large, private, urban university in the midAtlantic United States. The fi rst class of traditional BSN students graduated in 2005. The accelerated second-degree BSN program graduated its fi rst class in the summer of 2002. All traditional BSN students who graduated in the years 2005 to 2010 and all accelerated second-degree BSN students who graduated in the years 2002 to 2010 were targeted for survey participation.
Power analysis was based on an independent sample t test in which two groups were compared at one time point for the primary dependent variable: nursing career satisfaction. The effect size for satisfaction in the population was postulated at 0.50, a medium effect (Cohen, 1988) , and power was set to 0.80. In this study, for a signifi cance level of alpha р 0.05 with an effect size of 0.50 to achieve a power of 80%, it was estimated that a total sample size of 128 participants with 64 in each group was needed.
A total of 198 responses were obtained, of which 188 were complete, including 117 respondents from the accelerated second-degree BSN program and 71 respondents from the traditional BSN program. Individual responses with more than 10% missing data were excluded from further analysis. For responses with less than 10% missing data, a list wise deletion approach was used whereby available data from the respondents were used in the analyses (Wittmann-Price & Bhattacharya, 2008) . If the respondent had missing data for a particular variable, the respondent was excluded from the analyses involving that variable but included in analyses involving other variables.
Measures
Part I of the survey was a 10-item demographic inventory of gender, age, race/ethnicity, and GPA. Part II of the survey 
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Copyright © SLACK Incorporated was a 25-item Professional Outcome Survey developed by the principal investigator (J.S.) that solicited data related to nursing education, nursing degrees, nursing employment, nursing professional memberships (excluding nursing student organizations), and nursing scholarship endeavors such as publications, presentations, and grant writing. The Professional Outcome Survey also included two qualitative questions asking participants to describe the greatest advantages and disadvantages of a career in nursing. The Professional Outcome Survey was reviewed for face validity by faculty members with numerous years of teaching experience in the accelerated second-degree and traditional BSN programs. In addition, the demographic inventory and the Professional Outcome Survey were tested for clarity in a pilot study before implementation in the full study. The pilot study fi ndings indicated that no changes to the surveys were needed. Part III of the survey was the Mariani Nursing Career Satisfaction Scale (MNCSS), which assesses the satisfaction of nursing as a career. The MNCSS is a semantic differential scale that was developed to examine the career satisfaction of nurses. There are 16 items on the MNCSS, with a possible score range of 16 to 112. The content validity index for the 16 pairs was 0.84 (Mariani, 2007) .
Results

Demographic Characteristics
Graduates of both the accelerated second-degree and traditional BSN programs were predominantly Caucasian, nonHispanic women ( Table 1) . Few of the respondents reported being guardian to a child. None of the traditional BSN graduates had majored in another fi eld before earning their nursing degree. In comparison, accelerated second-degree BSN graduates had majored in liberal arts, sciences, and social sciences or had a dual major before receiving their BSN degree. Statistically signifi cant differences were noted between the two groups for age (p = 0.001) and year of graduation (p = 0.01). The majority of traditional BSN graduates were age 25 or younger, and most had graduated in 2009 and 2010. In contrast, the accelerated second-degree BSN graduates were more diverse in age, with nearly half being age 31 or older. In addition, the year of graduation for the accelerated second-degree BSN graduates was more evenly distributed from 2005 to 2010, with a few graduat- 
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ing in 2004. Cumulative GPA at graduation was similar for the two groups.
Professional Outcome Survey
The analyses revealed signifi cant differences between the accelerated second-degree and traditional BSN groups for number of professional nursing memberships (p = 0.05) and plans to matriculate in a master of science in nursing (MSN) program in the next 2 years (p = 0.003) ( Table 2) . No statistically signifi cant differences were noted between the groups for any other variable related to nursing professional development. The percentage of accelerated second-degree BSN graduates (n = 24, 20%) who reported holding memberships in two or more professional nursing organizations was nearly three times that of traditional BSN graduates (n = 5, 7%). In contrast, more than three quarters (n = 47, 76%) of traditional BSN graduates reported planning to matriculate in an MSN program in the next 2 years compared with slightly more than half of the accelerated second-degree BSN graduates (n = 50, 53%).
Nursing Career Satisfaction
Group comparisons were performed using the nonparametric Mann-Whitney test instead of the parametric independent sample t test for the MNCSS measure and the chi-square test for the overall satisfaction measure. The Mann-Whitney test was selected as the MNCSS data violated the assumption of normal distribution.
Results indicated no signifi cant differences between the accelerated second-degree and traditional BSN groups for the MNCSS measure (p = 0.51) and overall career satisfaction (p = 0.20). Both groups had a mean score of 90.7 for the MNCSS measure out of a possible score of 112, thereby indicating a fairly high level of satisfaction with their nursing careers. Similarly, slightly more than a third of the respondents in both groups rated their overall career satisfaction as very satisfi ed. Less than 5% of the graduates from either group indicated being very dissatisfi ed with their careers. Results from the data analysis of this study indicated a Cronbach's alpha of 0.96 for the MNCSS.
Qualitative Findings
Accelerated second-degree BSN graduates (n = 117) provided a total of 100 responses and traditional BSN graduates (n = 71) provided a total of 58 responses to the fi rst openended question asking participants to discuss the advantages of a nursing career.
To the second open-ended question asking participants to discuss the disadvantages of a nursing career, accelerated second-degree BSN graduates (n = 117) provided 98 responses and traditional BSN graduates (n = 71) provided 54 responses. 
Discussion
Demographic Data
The demographic data from this study revealed similarities to previous samples examining accelerated seconddegree and traditional BSN graduates. The percentage of men was greater in the accelerated second-degree BSN graduates (13%) than in the traditional BSN graduates (8%), which is consistent with fi ndings from prior studies (Brewer et al., 2009; Meyer, Hoover, & Maposa, 2006) . Many studies examining accelerated second-degree BSN students identifi ed a variety of majors (Meyer et al., 2006; Seldomridge & DiBartolo, 2007; Siler, DeBasio, & Roberts, 2008) . In this study, there was a broad representation of majors with a signifi cant representation of the sciences (37%). The ethnicity of the respondents was similar to previous accelerated second-degree BSN studies, with a majority of students (86%) identifying themselves as Caucasian (Meyer et al., 2006; Seldomridge & DiBartolo, 2007) . Similarities in the demographics of the sample population suggest that the studies' fi ndings may be more generalizable to other accelerated second-degree BSN and traditional BSN sample populations than if the sample populations differed.
NCLEX-RN Attempts and Pass Rates
The accelerated second-degree and traditional BSN graduates in this study had identical NCLEX-RN fi rst-time pass rates at 99%. Although other studies also have indicated that accelerated second-degree and traditional BSN graduates have similar NCLEX-RN fi rst-time pass rates (Bentley, 2006; Seldomridge & DiBartolo, 2007; Shiber 2003) , the fi rst-time pass rates of the graduates in the current study is particularly high. These high pass rates possibly may be attributed to the fact that the graduates' nursing program used standardized testing with a required benchmark for academic progression. 
(Cont.) Employment Requiring RN Licensure and Nursing Professional Attrition
This study did not fi nd any statistical signifi cance in professional attrition between the accelerated second-degree and traditional BSN graduates. The fi ndings related to professional attrition did not indicate that accelerated second-degree BSN are persistent career changers. The principal investigator of this study posited that accelerated second-degree BSN students needed additional years to fi nd a career that supported their evolving career interests and goals. Similar to Raines (2013) who found that the majority of accelerated second-degree BSN graduates remained in the nursing profession 5 years after graduation, this study found that the rate of the accelerated seconddegree BSN graduates who stayed in the nursing profession was comparable to that of the traditional BSN graduates who typically selected nursing as their college major at a younger age.
Graduate Degrees and Intention to Matriculate in an MSN Program
A noteworthy fi nding of this study is the statistically signifi cant fi nding that traditional BSN graduates reported having plans to matriculate in a MSN program within 2 years. Although a greater percentage of traditional BSN graduates reported plans to return to an MSN program within 2 years, more of the accelerated seconddegree BSN graduates (17%) were enrolled in MSN programs compared to traditional BSN graduates (9%). This may account for some of the disparity in the number of accelerated second-degree and TBN graduates who reported having plans to matriculate in an MSN program in 2 years-the accelerated second-degree BSN graduates already were matriculating in MSN programs. The difference in the percentage of accelerated second-degree BSN graduates (3%) and traditional BSN graduates (4%) who had already earned an MSN degree was not statistically signifi cant.
Professional Organizations and Development
Findings indicated a statistically signifi cant difference in membership in nursing professional organizations. A greater number of the accelerated second-degree BSN graduates reported having membership in professional organizations.
There was no statistically signifi cant difference between accelerated seconddegree and traditional BSN graduates in the following: frequency of NCLEX-RN attempts, NCLEX-RN success, attrition from the nursing profession, Sigma Theta Tau International Society of Nursing membership, nursing professional certifi cations, graduate degrees and post-master's certifi cations, MSN matriculation, number of peer-reviewed or invited poster presentations on a nursing issue, number of peerreviewed or invited professional presentations on a nursing issue, number of professional publications on a nursing issue in which the graduate was an author or coauthor, and number of nursing grants in which the graduate was a principal or coprincipal investigator.
Advantages and Disadvantages to a Career in Nursing
Accelerated second-degree and traditional BSN graduates reported common themes regarding the greatest advantages to a career in nursing. These included a rewarding career, personal benefi ts, and professional opportunities ( Table 3) . The accelerated second-degree BSN themes are common with previous research (Carty & Redmond, 1991; Siler et al., 2008; Wu & Connelly, 1992) .
Both accelerated second-degree and traditional BSN graduates identifi ed common themes regarding the greatest disadvantages to a career in nursing. These themes included fatigue, lack of professional recognition, and personal challenges ( Table 4) . Although the traditional BSN graduates most commonly cited fatigue as the greatest disadvantage to a career in nursing, accelerated second-degree BSN graduates identifi ed personal challenges with the subthemes of work schedule and poor job market most frequently cited as the greatest disadvantage to a career in nursing.
Nursing Career Satisfaction
There was no statistical difference in nursing career satisfaction between accelerated second-degree and traditional BSN graduates. Of note, both groups had a mean score of 90.7 out of a possible 112 points on the MNCSS.
Limitations
The traditional BSN participants were graduates of a 5-year cooperative education program. This educational model included a cooperative experience similar to an internship in which students were employed in a position with responsibili- 
Implications for Nursing Education
Much anecdotal and early research indicated that accelerated second-degree BSN programs produced BSN graduates with a broad academic preparation, maturity, and life experiences in as short as a year's time. Some experts posit that greater resources should be given to accelerated second-degree BSN programs as accelerated second-degree BSN programs are the most rapid prelicensure programs to produce baccalaureate-prepared nurses (AACN, 2014) . However, the fi ndings of this study suggest that traditional BSN programs serve as an important and vital educational path for those students who have an interest in nursing but do not have a college degree. Most often, such students are high school graduates. A major benefi t for the high school graduate choosing a traditional BSN program is the direct path into the nursing profession, providing a long career trajectory as an RN. In addition, traditional BSN programs serve as a means for nontraditional students to obtain a BSN, thereby increasing the diversity of the nursing profession, which has historically lacked minority representation (U.S. Department of Health and Human Services, 2010).
Conclusion
Accelerated second-degree BSN programs, in existence since 1971, have grown exponentially in the past 15 years. Although the accelerated second-degree BSN curricular model has been hailed as the quickest educational path to a BSN, there has been minimal research examining the outcomes of these graduates. Given this study's similarities between accelerated second-degree and traditional BSN graduates in regard to professional outcomes and career satisfaction, there are a number of implications for nursing education. This study indicates that both programs produce comparable results regarding graduating BSN-prepared nurses who are able to pass the NCLEX-RN and engage in professional advancement with comparable levels of career satisfaction.
Future areas for research include duplicating this study with traditional BSN graduates who graduated from a noncooperative educational model as well as with graduates who have been employed for a longer period since completing their degree. In addition, future studies should consider other variables such as patient care, interdisciplinary working relationships, job satisfaction, and political activism. Finally, future psychometric evaluation of the Professional Outcome Survey will examine criterion validity.
TABLE 4
Themes and Subthemes Identifi ed as Disadvantages to a Nursing Career by Accelerated
Second-Degree and Traditional BSN Graduates
